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West Bengal Labour Department fixes the minimum rates of wages in the employment of Cinema Industry (Cinema House
Exhibition).

West Bengal Labour Department fixes the minimum rates of wages in the employment of Saw Mills.

West Bengal Labour Department fixes the minimum rates of wages in the employment of Silk Mills.

West Bengal Labour Department fixes the minimum rates of wages in the employment of sponge iron, ferro alloys and
induction furnaces.

West Bengal Labour Department fixes the minimum rates of wages in the employment of Tobacco Godown.
Government of West Bengal fixes the minimum rates of wages in the employment of Godown

Government of West Bengal fixes the minimum rates of wages in the employment of Information Technology Industry
Government of West Bengal fixes the minimum rates of wages for Hosiery Industry

Government of West Bengal fixes the minimum rates of wages for Ice Cream and candy Manufacturing

Government of West Bengal fixes the minimum rates of wages in the employment of Chartered and Cost accountants,
auditors

Government of West Bengal fixes the minimum rates of wages in the employment of ice factory.

West Bengal Labour Department fixes the minimum rates of wages in the employment of Cinchona.

Government of West Bengal fixes the minimum rates of wages in the employment of Garments Manufacturing Industry
Government of West Bengal fixes the minimum rates of wages for Hotels and restaurants employing 20 persons
Government of West Bengal fixes the minimum rates of wages in the employment of handloom

Government of West Bengal fixes the minimum rates of wages in the employment of Hotels and Restaurants including
Boarding houses, Eating houses, canteens, clubs and guest houses.

West Bengal Labour Department fixes the minimum rates of wages in the employment of jewellery manufacturing industry
for year 2021

Government of West Bengal fixes the minimum rates of wages in the employment of Fishing Activities including River
Deep Sea Fishing

Government of West Bengal fixes the minimum rates of wages in the employment of loading and unloading operations for
Year 2021

Government of West Bengal fixes the minimum rates of wages in the employment of medicinal plantation for Year 2021
Government of West Bengal fixes the minimum rates of wages in the employment of paints and chemicals for Year 2021
Government of West Bengal fixes the minimum rates of wages in the employment of Plywood Industry for year 2021
Government of West Bengal fixes the minimum rates of wages in the employment of rope industry for year 2021
Government of West Department fixes the minimum rates of wages in the employment of Flour Mills.

Government of West Bengal fixes the minimum rates of wages in the employment of Consumer Co-operatives Societies,
Primary Agricultural Co-Operative Societies Marketing Societies.

Government of West Bengal fixes the minimum rates of wages in the employment of Floor and Wall Tiles Manufacturing.
Government of West Bengal fixes the minimum rates of wages in the employment of laundries for Year 2021

Government of West Bengal fixes the minimum rates of wages in the employment of powerlooms

Government of West Bengal fixes the minimum rates of wages in the employment of private hospitals for year 2021
Government of West Bengal fixes the minimum rates of wages in the employment of Fishery

Government of West Bengal fixes the minimum rates of wages in the employment of malls and multiplexes for Year 2021
Government of West Bengal fixes the minimum rates of wages in the employment of non-banking institutions for Year
2021

Government of West Bengal fixes the minimum rates of wages in the employment of powerlooms employing less than ten
persons for year 2021
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RBI has issued a circular to Strengthen the Grievance Redress Mechanism in Banks

Jan 29, 2021 | Central | Finance & Taxation
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Grievance redressal mechanism in Banks. Effective grievance redress should be an integral part of the
business strategy of the banks. It is, however, evident from the increasing number of complaints received in
the Offices of Banking Ombudsman (OBOs), that greater attention by banks to this area is warranted. More
focused attention to customer service and grievance redress will ensure satisfactory customer outcomes and
greater customer confidence. The following guidelines have been given for the same: e Disclosures serve as
an important tool for market discipline as well as for consumer awareness and protection. Appropriate
disclosures relating to the number and nature of customer complaints and their redress facilitate customers
and interested market participants to better differentiate among banks to take an informed decision in availing
their products and services. To ensure provision of relevant and important information in this regard to bank
customers and other stakeholders, the current set of disclosures made by the banks are being enhanced. e
The cost of redressing complaints in excess of the peer group average will be recovered from the banks as
follows: 1. 30% of the cost of redressing a complaint (in the OBO) for the number of complaints in excess of
the peer group average. 2. 60% of the cost of redressing a complaint for the number of complaints
exceeding the peer group average in the parameter with the higher excess. 3. 100% of the cost of
redressing a complaint for the number of complaints exceeding the peer group average in the parameter with
the highest excess. « Based on the review, a remedial action plan will be formulated and formally
communicated to the banks for implementation within a specific time frame. In case no improvement is
observed in the grievance redress mechanism within the prescribed timelines despite the measures
undertaken, the bank(s) will be subjected to corrective actions through appropriate regulatory and
supervisory measures. [Circular No. CEPD.CO.PRD.Cir.No. 01/13.01.013/2020-2021]

View the Document

DGFT amends the import policy of Coal and incorporation of CIMS

Jan 29, 2021 | Central | Finance & Taxation
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The Directorate General of Foreign Trade (DGFT) on January 28, 2021 has amended the notification no.
49/2015-2020 dated December 22, 2020 which specifies the amendment in the coal and incorporation
policy. The following amendment has been made: ¢ The Coal Import Monitoring System (CIMS) will be
effective from April 01, 2021 that is the Bill of entry filed on or after April 01, 2021 for all the items mentioned
in the notification shall be governed by the CIMS. The online registration policy shall be available from
February 15, 2021. [Notification No. 56/2015-2020]

View the Document

MNRE issues procedure for the Issue of concessional Custom Duty Certificates for

setting up projects for BioCNG

Jan 29, 2021 | Central | Finance & Taxation

The Ministry of New and Renewable Energy (MNRE) on January 25, 2021 has issued an office memorandum
for issuance of concessional custom duty certificates (CCDC’s) for setting up projects for generation of
compressed bio-gas (BioCNG) using urban and industrial wastes of renewable nature. The following
procedure has been given: < the applicants shall file an application form with their full details and then submit
it to the authorities. < After the submission, the authorities shall examine the application and then grant the
certificate. * The certificate shall be issued by the authority not below the rank of the deputy secretary. « The
custom duty concession shall be considered for all the application received on or before March 31, 2024 or till
the notification is withdrawn. Whichever comes earlier.

View the Document

RBI issues Press Release on strengthening the grievance redressal mechanisms in

Bank

Jan 29, 2021 | Central | Finance & Taxation

The Reserve Bank of India (RBI) on January 27, 2021 has issued a press release for the framework for
strengthening the grievance redressal mechanisms in bank. The framework intends to, inter-alia, provide
greater insight into the volume and nature of complaints received by the banks as also the quality and
turnaround time of redressal, promote satisfactory customer outcomes and improved customer confidence,
and identify remedial steps to be taken by the banks having persisting issues in grievance redress
mechanism. [Press Release No. 2020-2021/1002]

View the Document

Nationalised Banks (Management and Miscellaneous Provisions) Amendment Scheme,

2021

Jan 27, 2021 | Central | Finance & Taxation
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The Ministry of Finance on January 25, 2021 has issued the Nationalised Banks (Management and
Miscellaneous Provisions) Amendment Scheme, 2021 to further amend the Nationalised Banks
(Management and Miscellaneous Provisions) Scheme, 1970. The following amendments have been made:
Paragraph 14A, which specifies the special provisions, has been inserted, namely: “Where a nationalised
bank is required by law to do any act or thing and in order to do so the recommendations or determination of,
or resolution of grievances of security holders by, or in respect of any appointment, approval or review by any
Committee of the Board of the bank is required, and if the Board is satisfied that quorum for meeting of such
Committee cannot be met on account of either existence of any vacancy in such Committee or recusal by
member thereof, the Board may do that act or thing.” [Notification No. S.O. 366 (E)]

View the Document

RBI invites comments on discussion paper on revised regulatory framework for

NBFC’s

Jan 26, 2021 | Central | Finance & Taxation

The Reserve Bank of India (RBI) on January 22, 2021 has issued a press release inviting comments and
suggestions on the discussion paper on revised regulatory framework for NBFC’s- A Scale Based Approach.
The discussion paper specifies that the fundamental premise underlying the NBFC regulatory framework is
‘less rigorous’ regulation. It enables NBFCs to have operational flexibility and develop sectoral and
geographical expertise, resulting in variety of financial services and ease of access. The extant regulatory
arbitrage in favour of NBFCs is a deliberate policy choice. The comments and suggestions shall be given
within a month from this date to The Chief General Manager-in-Charge, Reserve Bank of India, Department
of Regulation, 2nd Floor, Main Office Building, Shahid Bhagat Singh Marg, Fort, Mumbai — 400001 or sent
through email. [Press Release No. 2020/2021-984]

View the Document

CBIC amends the Rate of exchanges for foreign currencies

Jan 26, 2021 | Central | Finance & Taxation

The Central Board of Indirect Taxes and Customs (CBIC) on January 21, 2021 released the Exchange Rate
of foreign currency for valuation of goods for purposes of assessment under the Act. In international trade,
the value of goods is determined by converting the foreign currency into INR using the customs exchange
rate. This is the deemed value of goods on which a duty of customs will be chargeable. @ Australian Dollar &
Bahraini Dinar @ Canadian Dollar @ Chinese Yuan @ Danish Kroner @ EURO @ Hong Kong Dollar @ Kuwaiti
Dinar @ New Zealand Dollar @ Norwegian Kroner @ Pound Sterling @ Qatari Riyal @ Saudi Arabian Riyal &
Singapore Dollar @ South African Rand @ Swedish Kroner @ Swiss Franc @ Turkish Lira @ UAE Dirham @
US Dollar @ Japanese Yen @ Korean Won [Notification No. 05/2021 - Customs (N.T.)]

View the Document
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EHS

OSPCB issues Revised auto-renewal mechanism for consent to operate based on

self-certification

Jan 29, 2021 | Central | EHS

The Odisha State Pollution Control Board (OSPCB) on January 07, 2021 has issued a circular for the revised
auto-renewal mechanism for consent to operate based on self-certification. The following guidelines have
been given: ¢ The application for the auto-renewal shall be given within 2 months for the purpose of consent
to operate.  There shall be no pending appeals form the appellate authorities. ¢ The auto-renewal shall be

obtained for a period of 5 years for red category, 10 years for orange category and 15 years for green
category. « The prescribed fee, latest capital investment and self-certification shall be provided with the
application.

View the Document

Hazardous and Other Wastes (Management and Transboundary Movement)

Amendment Rules, 2021

Jan 28, 2021 | Central | EHS

The Ministry of Forest, Environment and Climate Change on January 27, 2021 has issued the Hazardous
and Other Wastes (Management and Transboundary Movement) Amendment Rules, 2021 to further amend
the Hazardous and Other Wastes (Management and Transboundary Movement) Rules, 2016. The following
amendments have been made: ¢ Rule 12 (6A), which specifies the import of post-industrial and
pre-consumer polyethylene wastes, has been inserted, namely: “The import of ‘post-industrial or
pre-consumer polyethylene wastes’ and ‘Polymethyl Methacrylate’ mentioned at column (2), against Basel
Number B3010 in Schedule VI, is permitted to units in Special Economic Zones and Export Oriented Units
notified by the Central Government.” « Rule 12 (6B), which specifies the requirement for the post-industrial
and pre-consumer polyethylene wastes, has been inserted, namely: “the import of ‘post-industrial or
pre-consumer polyethylene wastes’ shall be permitted with a requirement of at least fifty percent exports in
terms of tonnage for 18 months from the date of this notification or till a decision is taken on the basis of
review or audit undertaken to ascertain the effect of such import, whichever is later.” « Schedule Ill, which
specifies the Basel numbers, has been substituted. [Notification No. G.S.R. 47 (E)]
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View the Document

MHA annexes the Guidelines for surveillance, containment, and caution for COVID-19

till February 28, 2021

Jan 28, 2021 | Central | EHS

The Ministry of Home Affairs (MHA) on January 27, 2021 has issued a notification annexing the guidelines for
the surveillance, containment and caution for COVID-19 which shall remain in force till February 28, 2021.
The following guidelines have been given: < All necessary measures shall be taken to promote awareness
regarding COVID-19. « Containment zones if required shall be demarcated again. « New SOP’s shall be
issued for the functioning of temples, swimming pools, gyms, exhibition halls etc. ¢ There shall be no local
restriction in the movement of inter-state and intra-state of the people. « Use of aarogya setu application shall
be mandatory.

View the Document
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Secretarial

MCA issued notification for the Relaxation of levy of fees for filing of forms AOC-4,

AOC-4 (CFS), AOC-4 XBRL and AOC-4 Non-XRBL

Jan 29, 2021 | Central | Secretarial

The Ministry of Corporate Affairs (MCA) on January 28, 2021 has issued a notification for the relaxation of
levy of additional fees in filing of e-forms AOC-4, AOC-4 (CFS), AOC-4 XBRL and AOC-4 Non-XRBL for the
financial year ended March 31, 2020 under companies act, 2013. No additional fees shall be charged for the
filing of above-mentioned forms till February 15, 2021.

View the Document

Companies (Incorporation) Amendment Rules, 2021

Jan 27, 2021 | Central | Secretarial

The Ministry of Corporate Affairs (MCA) on January 25, 2021 has issued the Companies (Incorporation)
Amendment Rules, 2021 to further amend the Companies (Incorporation) Rules, 2014. The following
amendments have been made: ¢ Rule 41 (7), which specifies the recording of objection received on the
application in writing, has been substituted, namely: “Where an objection has been received or Regional
Director on examining the application has specific objection under the provisions of the Act, the same shall
be recorded in writing and the Regional Director shall hold a hearing or hearings within a period of thirty days
as required and direct the company to file an affidavit to record the consensus reached at the hearing, upon
executing which, the Regional Director shall pass an order either approving or rejecting the application along
with the reasons within thirty days from the date of hearing.” [Notification No. G.S.R. 44 (E)]

View the Document

MCA extends new functionality as part of SPICe+ Part A

Jan 27, 2021 | Central | Secretarial
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The Ministry of Corporate Affairs (MCA) on January 25, 2021 has issued a new extend functionality which
shall be introduced as a part of SPICe+ Part A in lieu of Section 9A, which specifies the extension of
reservation of name in certain cases in the Companies (Incorporation) Third Amendment Rules, 2020. This
shall come in effect from January 26, 2021. * Available at this link.

View the Document

MCA notifies that Authentication of documents, proceedings and contracts provision

shall be enforced from January 22, 2021

Jan 26, 2021 | Central | Secretarial

The Ministry of Corporate Affairs (MCA) on January 22, 2021 has issued a notification specifying that Section
21, which specifies the authentication of documents, proceedings, and contracts of the Companies
(Amendment) Act, 2020 shall come into force from January 22, 2021. [Notification No. S.0. 324 (E)]

View the Document

MCA enforces certain provisions of the Company (Amendment) Act, 2020 from January

22,2021

Jan 26, 2021 | Central | Secretarial

The Ministry of Corporate Affairs (MCA) on January 22, 2021 has issued a notification specifying that the
certain provisions of the Companies (Amendment) Act, 2020 shall be enforce from January 22, 2021. The
following provisions have been notified: ¢ Section 2, which specifies the definitions in the Act. ¢ Section 11,
which specifies the effect of memorandum and articles.  Section 18 (c), which specifies the conversion of
companies already registered.  Section 22 (ii), which specifies the execution of bills of exchange. « Section
25, which specifies the documents containing the offer of securities for sale to be deemed as prospectus. ¢
Section 27, which specifies the variation in terms of contract or objects in prospectus. * Section 53, which
specifies the prohibition on issue of shares at discount. « Section 55, which specifies the issue and
redemption of preference shares. ¢ Section 58, which specifies the refusal of registration and appeal against
refusal. « Section 60, which specifies the Publication of authorised, subscribed and paid-up capital. * Section
62, which specifies the Further issue of share capital. « Section 64, which specifies the Notice to be given to
Registrar for alteration of share capital. « Section 65, which specifies the Unlimited company to provide for
reserve share capital on conversion into limited company. [Notification No. S.O. 325 (E)]

View the Document

Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021

Jan 25, 2021 | Central | Secretarial
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The Ministry of Corporate Affairs (MCA) on January 22, 2021 has issued the Companies (Corporate Social
Responsibility Policy) Amendment Rules, 2021 to further amend the Companies (Corporate Social
Responsibility Policy) Rules, 2014. The following amendments have been made: ¢ Rule 4, which specifies
the CSR implementation, has been substituted, namely: “The Board shall ensure that the CSR activities are
undertaken by the company itself or through: 1. a company established under section 8 of the Act, or a
registered public trust or a registered society, registered under section 12A and 80 G of the Income Tax Act,
1961 (43 of 1961), established by the company, either singly or along with any other company. 2. a company
established under section 8 of the Act or a registered trust or a registered society, established by the Central
Government or State Government. 3. any entity established under an Act of Parliament or a State
legislature. 4. a company established under section 8 of the Act, or a registered public trust or a registered
society, registered under section 12A and 80G of the Income Tax Act, 1961, and having an established track
record of at least three years in undertaking similar activities. Every entity covered under sub-rule (1), who
intends to undertake any CSR activity, shall register itself with the Central Government by filing the form
CSR-1 electronically with the Registrar, with effect from the April 01, 2021. < Rule 7, which specifies the CSR
expenditure, has been substituted, namely: “The board shall ensure that the administrative overheads shall
not exceed five percent of total CSR expenditure of the company for the financial year. Any surplus arising
out of the CSR activities shall not form part of the business profit of a company and shall be ploughed back
into the same project or shall be transferred to the Unspent CSR Account and spent in pursuance of CSR
policy and annual action plan of the company or transfer such surplus amount to a Fund specified in
Schedule VII, within a period of six months of the expiry of the financial year.” « Rule 8, which specifies the
CSR reporting, has been substituted, namely: “The Board's Report of a company covered under these rules
pertaining to any financial year shall include an annual report on CSR containing particulars specified in
Annexure | or Annexure Il, as applicable. In case of a foreign company, the balance sheet filed under clause
(b) of sub-section (1) of section 381 of the Act, shall contain an annual report on CSR containing particulars
specified in Annexure | or Annexure Il, as applicable.” « Rule 9, which specifies the display of CSR activities
on its website, has been substituted, namely: “The Board of Directors of the Company shall mandatorily
disclose the composition of the CSR Committee, and CSR Policy and Projects approved by the Board on
their website, if any, for public access.” « Rule 10, which specifies the transfer of unspent CSR amount, has
been substituted, namely: “Until a fund is specified in Schedule VII for the purposes of subsection (5) and (6)
of section 135 of the Act, the unspent CSR amount, if any, shall be transferred by the company to any fund
included in schedule VII of the Act.” « Annexure Il, which specifies the format of the annual report on CSR
activities, has been inserted. [Notification No. G.S.R. 40 (E)]

View the Document
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Commercial

MCI issues Guidelines for Startup India Seed Fund Scheme
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The Ministry of Commerce and Industry (MCI) on January 21, 2021 has issued the ‘Start up Indla Seed Fund
Scheme (SISFS) to provide financial assistance to start ups for proof of concept, prototype development,
product trials, market entry and commercialization. SISFS shall provide financial assistance to start ups via
corpus of Rs. 945 Crore that will be disbursed through selected incubators across India in 2021-25. The
following are the guidelines under the scheme: ¢ The eligibility criteria for a start up to apply under the Start
up India Seed Fund Scheme shall be as follows: 1. A start up, recognized by DPIIT, incorporated not more
than 2 years ago at the time of application. 2. Startup must have a business idea to develop a product or a
service with market fit, viable commercialization, and scope of scaling. 3. Startup should be using technology
in its core product or service, or business model, or distribution model, or methodology to solve the problem
being targeted. 4. Preference would be given to startups creating innovative solutions in sectors such as
social impact, waste management, water management, financial inclusion, education, agriculture, food
processing, biotechnology, healthcare, energy, mobility, defence, space, railways, oil and gas, textiles, etc. 5.
Startup should not have received more than Rs 10 lakh of monetary support under any other Central or State
Government scheme. This does not include prize money from competitions and grand challenges, subsidized
working space, founder monthly allowance, access to labs, or access to prototyping facility. 6. Shareholding
by Indian promoters in the startup should be at least 51% at the time of application to incubator for the
scheme, as per Companies Act, 2013 and SEBI (ICDR) Regulations, 2018. 7. Any startup will not receive
seed support more than once each as per provisions of guidelines. * The eligibility criteria for an incubator to
apply in the Startup India Seed Fund scheme are as follows: 1. Incubator should be operational for at least
two years on the date of application to the scheme. 2. Incubator must have facilities to seat at least 25
individuals. 3. Incubator must have at least 5 startups undergoing incubation physically on the date of
application. 4. Incubator must have a full-time Chief Executive Officer, experienced in business development
and entrepreneurship, supported by a capable team responsible for mentoring startups in testing and
validating ideas, as well as in finance, legal and human resources functions. 5. Incubator should not be
disbursing seed fund to incubatees using funding from any third-party private entity. 6. Incubator must have
been assisted by Central/State Government(s).  Experts Advisory Committee (EAC) shall evaluate
incubators for grant assistance. A Grant of up to Rs. 5 (five) crore would be provided to a selected incubator
in milestone-based three (or) more installments. The exact quantum of grant and instalments for each
incubator will be decided by the Experts Advisory Committee (EAC) based on its evaluation. « Up to Rs. 20
Lakhs as grant for validation of Proof of Concept, or prototype development, or product trials. The grant shall
be disbursed in milestone-based installments. These milestones can be related to development of prototype,
product testing, building a product ready for market launch, etc. « Up to Rs. 50 Lakhs of investment for market

Jan 29, 2021 | Central | Commercial
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entry, commercialization, or scaling up through convertible debentures or debt or debt-linked instruments.
Seed fund shall strictly not be used by startups for creation of any facilities and shall be utilized for the
purpose it has been granted for. [Notification No. S.O. 414 (E)]

View the Document

Designs (Amendment) Rules, 2021

Jan 27, 2021 | Central | Commercial

The Ministry of Commerce and Industry (MCI) on January 25, 2021 has issued the Designs (Amendment)
Rules, 2021 to further amend the Designs Rules 2001. The following amendments have been made: ¢ Rule
5 (e), which specifies the payment of fees in case of transfer of application, has been substituted, namely: “In
case an application processed by a natural person and/ or start-up and/ or small entity is fully or partly
transferred to a person other than a natural person, start-up or small entity, the difference, if any, in the scale
of fees between the fees charged from the natural person, start-up or small entity and the fees chargeable
from the person other than a natural person, start-up or small entity in the same matter, shall be paid by the
new applicant with the request for transfer.” « Rule 10 (1), which specifies the registration of designs, has
been substituted, namely: “For the purposes of the registration of designs and of these rules, articles shall be
classified as per current edition of “International Classification for Industrial Designs (Locarno Classification)”
published by World Intellectual Property Organization (WIPQ).” « Schedule |, which specifies the fees, has
been substituted. [Notification No. G.S.R. 45 (E)]

View the Document

FSSAIl issues Guidelines for the distribution and handling of food safety smart jackets

for food safety officers

Jan 27, 2021 | Central | Commercial

The Food Safety and Standards Authority of India (FSSAI) has issued the Guidelines for distribution and
handling of the food safety smart jackets for the food safety officers. The following guidelines have been
given: « The food safety jackets shall assist in technology enabled inspections by allowing FSO to smartly
hold devices like tablets, smartphones etc. « The jacket is ergonomically designed to allow easy carriage,
stowing and use of items commonly carried by FSO such as notepads, gloves, sample containers etc and
enabling the person to have both hands free for the operations. « The jackets shall be delivered to the FSO
by the authorised manufacturers. ¢ The jackets shall be discharged in the ceremonies and shall be worn
immediately. ¢ The jackets shall not be washed using hot water and shall not be brushed or bleached. « The
jackets should be air dried and the person should not wear it and sleep. * Loose food items shall not be kept
in the jacket.

View the Document

MNRE extends the date of self-certification for SPV inverters till June 30, 2021

Page 15 of 61


https://www.avantis.co.in/fileviewer/?f=https://avantiscdnprodstorage.blob.core.windows.net/legalupdatedocs/12536/SSIFS.pdf
https://www.avantis.co.in/fileviewer/?f=https://avantiscdnprodstorage.blob.core.windows.net/legalupdatedocs/12484/DESIGNS AMENDMENT.pdf
https://www.avantis.co.in/fileviewer/?f=https://avantiscdnprodstorage.blob.core.windows.net/legalupdatedocs/12490/600e6537092e1Guidelines_Food_Smart_Jackets_25_01_2021.pdf

i Avantis Monthly Newsletter : January, 2021

Jan 27, 2021 | Central | Commercial

The Ministry of New and Renewable Energy (MNRE) on January 25, 2021 has issued a notification extending
the self-certification for SPV inverters to June 30, 2021. The ministry has taken this decision in consideration
with the condition that such manufacturers have valid IEC certificates corresponding to IS items and test
reports from international test labs, for smooth implementation of the order. This decision has been taken by
the authorities due to the disruptions caused by the COVID-19 situation. [Notification No. S.0. 365 (E)]

View the Document
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Labour

MoLE specifies the certain provisions of ESIC Act, 1948 to come in force in Tamil Nadu

by February 01, 2021

Jan 28, 2021 | Central | Labour

The Ministry of Labour and Employment (MoLE) on January 27, 2021 has issued a notification specifying that
the certain notifications of the Employees State Insurance Act, 1948 shall come into force from February 01,
2021 in areas of, Dharmapuri district and Ranipet district, in the State of Tamil Nadu. The following
provisions have been mentioned: e sections 38, 39, 40, 41, 42, 43 and sections 45A to 45H of Chapter 1V,
which specifies the contributions in the Act. « sections 46 to 73 of Chapter V, which specifies the benefits in
Act. « sections 74, 75. sub-sections (2) to (4) of section 76, 80, 82 and 83 of Chapter VI, which specifies the
adjudication of disputes and claims. [Notification No. S.0. 373 (E)]

View the Document

ESIC issues notice for the Clarification regarding payment of claims under ABVKY

where employers show 0 contribution

Jan 26, 2021 | Central | Labour

The Employees State Insurance Corporation (ESIC) on January 06, 2021 has issued a notice for the
clarification regarding the payment of claims under ABVKY in cases where employers show O contribution for
employees for some time after termination of their services and exits from the system at a later stage. The
board has decided that O shall be accepted after due verification. Further, the branch managers shall direct
the employees to exit those employees who have been terminated from their rolls.

View the Document

EPFO issues a notification for the Declaration of Rate of Interest for the EPF fund for

members for 2019-2020

Jan 26, 2021 | Central | Labour

Page 17 of 61


https://www.avantis.co.in/fileviewer/?f=https://avantiscdnprodstorage.blob.core.windows.net/legalupdatedocs/12519/MoLE ESIC.pdf
https://www.avantis.co.in/fileviewer/?f=https://avantiscdnprodstorage.blob.core.windows.net/legalupdatedocs/12467/ESIC notice.pdf

Avantis Monthly Newsletter : January, 2021

The Employers Provident Fund Organisation (EPFO) on January 04, 2021 has issued a notification that the
credit interest at 8.50% shall be applicable to the EPFO fund of all the members for the year 2019-2020.

View the Document
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Industry Specific

IRDAI issues Guidelines on Standard Living Individual Immediate Annuity Product

Saral Pension

Jan 27, 2021 | Central | Industry Specific
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Guidelines on Standard Living Individual Immediate Annuity Product “Saral Pension.” The following
guidelines have been given: ¢ This is a Single Premium, Non-Linked Non-Participating Immediate Annuity
Plan. « The premium payment option Single Premium, being the purchase price for the annuity. « Under this
option, Annuity is paid for life of the annuitant. In addition, 100% Purchase Price will be returned to the
nominee / legal heirs on death of the annuitant. « Payments shall be in arrears only, which means that the
first annuity payment will start after the modal duration for example after three months in case of quarterly
mode. ¢ The policy can be surrendered any time after six months from the date of commencement, if the
annuitant or the spouse or any of the children of the annuitant is diagnosed as suffering from any of the
critical illnesses specified in the Policy Document, based on the documents produced to the satisfaction of
the medical examiner of the Insurer. The list of critical illnesses may be revised from time to time by the
Authority as needed. ¢ On approval of surrender, 95% of the Purchase Price shall be paid to the annuitant,
subject to deduction of outstanding loan amount and loan interest, if any. On payment of surrender value,
the policy stands terminated. ¢ Loan can be availed any time after six months from the date of
commencement of the policy. « Maximum amount of loan that can be granted under the policy shall be such
that the effective annual interest amount payable on loan does not exceed 50% of the annual annuity amount
payable under the policy. [Notification No. IRDAI/Life/Cir/Misc/014/01/2021]

View the Document

Draft Aircraft (Amendment) Rules, 2021

Jan 27, 2021 | Central | Industry Specific

The Ministry of Civil Aviation on January 25, 2021 has issued the Draft Aircraft (Amendment) Rules, 2021 to
further amend the Aircraft Rules, 1937. The following amendments have been made: ¢ Rule 3B, which
specifies the appeals, has been substituted, namely: “Any person aggrieved by an order passed by an officer
in exercise of a power conferred on him by the Act or these rules, he may prefer first appeal, to an appellate
officer having jurisdiction in matter and is next higher in rank to the officer who has passed such order. If any
person is aggrieved by an order passed by an appellate officer under sub- rule (1), he may prefer a second
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appeal against such order, to an appellate officer, having jurisdiction in matter and is next higher in the rank
to the officer who passed the order after hearing first appeal.” « Rule 20, which specifies the certain rules not
applicable to Gliders and Kites, has been substituted, namely: “The rule 7 shall not apply to gliders, and
rules 5, 6, 7, 12, 15, 17, 19 and the rules in Part Ill, with the exception of rule 26, shall not apply to kites.” «
Rule 162, which specifies the penalties, has been substituted, namely: “Any person who has contravened or
failed to comply with any rule as specified in Schedule VIB of these rules, shall be liable for imposition of
penalty by the designated officers, to the extent as laid down in such Schedule and in accordance with the
provisions of section 10A of the Aircraft Act, 1934 (22 of 1934).” All persons likely to be affected thereby; and
notice is hereby given that the said draft rules will be taken into consideration after a period of fifteen days
from the date on which copies of the Gazette of India, in which this naotification is published, are made
available to the public; Objections or suggestions, if any, may be addressed to the Director-General of Civil
Aviation, Opposite Safdarjung Airport, New Delhi-110003 or mailed to dgoffice.dgca@nic.in. Any objection or
suggestion which may be received from any person with respect to the said draft rules before the expiry of
the period specified above will be considered by the Central Government. [Notification No. G.S.R. 42 (E)]

View the Document

IRDAI issues Circular for all life and general insurers extending CKYCR to Legal

entities

Jan 27, 2021 | Central | Industry Specific

The Insurance Regulatory and Development Authority of India (IRDAI) on January 25, 2021 has issued a
circular for all life and general insurers (including standalone health insurers) extending the operationalisation
of the Central KYC Registry (CKYCR) to Legal Entities. All the reporting entities shall upload the data
pertaining to accounts of LEs opened on or after April 01, 2021. The KYC records shall be uploaded on to the
CKYCR during the periodic update by or before April 01, 2021 before the next transaction. REs shall ensure
that during periodic updation, the customers’ KYC details are migrated to current Customer Due Diligence
(CDD) standards. [Circular No. IRDAI/SDD/CIR/MISC/016/01/2021]

View the Document

IRDAI issues Guidelines on Cross-border Re-Insurers

Jan 25, 2021 | Central | Industry Specific

The Insurance Regulatory and Development Authority of India (IRDAI) on January 22, 2021 has issued the
guidelines on the cross-border re-insurers. The following guidelines have been given: < All Cross Border
Reinsurers (CBR) shall necessarily comply with the eligibility criteria as stipulated in Reg. 4 (1) of the IRDAI
(Re-insurance) Regulations, 2018. « Filing of application for allotment of FRN to CBR shall be commensurate
with Re-insurance programme of the insurer, as submitted with the Authority in terms of the IRDAI
(Re-Insurance) Regulations, 2018. « The insurer who wishes to place re-insurance business with CBR shall
file an online application with the Authority in the form as specified at Annexure — 1, for allotment of FRN for
CBRs under the category of Eligible CBR or Non-Eligible CBR. « The Authority may raise any other
requirements if necessary, for processing of such application for allotment of FRN to CBR. After examination
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of submissions made by the insurer the Authority may allot system generated FRN to the CBR within three
(3) working days from receipt of last document.  All the re-insurance business placements made with the
Cross border reinsurers who do not comply with Eligibility Criteria, shall be placed before the Board of
Directors of the insurer for their approval / ratification, and certified copy of such resolution shall be filed with
the Authority. [Notification No. IRDAI/RI/GDL/MISC/015/01/2021]

View the Document
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Andaman and Nicobar Islands

Andaman and Nicobar Government revises the rate of Minimum Wages for Scheduled

Employment

Jan 26, 2021 | Andaman and Nicobar Islands | Labour

The Labour and Employment Department of Andaman and Nicobar Administration on January 07, 2021 has
revised the minimum wages for the scheduled employment with effect from January 01, 2021 for the period
of April 2020 to September 2020. Category of Employees Minimum Wage per Day Unskilled 490
Semi-Skilled 547 Skilled/ Clerical 632 Highly Skilled 690

View the Document
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Assam

Assam Government introduces the process of Auto Renewal of Licenses under Ease of

Doing business Reforms

Jan 25, 2021 | Assam | Labour

The Labour and Employment Department of Assam on January 12, 2021 has issued a notification
implementing the process of auto-renewal scheme to introduce the ease of doing business reforms. The
following acts shall be covered: ¢ The contract labour (Regulation and Abolition) Act, 1970. « The Assam
shops and establishments act, 1971. « The Motor Transport Workers Act, 1961. « The Inter-State Migrant
Workmen (RE&CS) Act, 1979. « The Factories Act, 1948. [Notification No. GLR 65/2019/47]

View the Document
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Jharkhand

Jharkhand Government issues a notice for compliance on point for third party

verification in Professional Tax

Jan 28, 2021 | Jharkhand | Finance & Taxation

The Commercial Taxes Department of Jharkhand on December 03, 2020 has issued a notice stating that the
compliance for the point in regards with third party verification in Professional Tax. The authorities have
notified that the system has a regulated way for third party verification. Further, all the applications shall be
verified on the basis of PAN details provided.

View the Document
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Kerala

Kerala Inter-State Migrant Workmen (Regulation of Employment and Conditions of

Service) Amendment Rules, 2020

Jan 29, 2021 | Kerala | Labour

The Labour and Employment Department of Kerala has issued the Kerala Inter-State Migrant Workmen
(Regulation of Employment and Conditions of Service) Amendment Rules, 2020 to further amend the Kerala
Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service) Rules, 1983. The
following amendments have been made: ¢ Rule 2 (da), which specifies the definitions, has been inserted,
namely: “Labour Commissionerate Automation System" means a software owned and operated by the
Labour department to cater end to end solutions to the employers, employees and labour administrators." ¢
Rule 3 (2), which specifies the payment of fees, has been substituted, namely: “Every payment of fees for
the application for the registration of establishment shall be remitted through Labour Commissionerate
Automation System.” « Rule 14 (2), which specifies the filing procedure of the application, has been
substituted, namely: “The application shall be in Form IX and shall be made through Labour
Commissionerate Automation System not less than thirty days before the date on which the licence expires,
and if the application is so made the licence shall be renewed automatically.” [Notification No. S.R.O.
92/2020/LBR]

View the Document

Kerala Contract Labour (Regulation and Abolition) Amendment Rules, 2020

Jan 29, 2021 | Kerala | Labour

The Labour Department of Kerala has issued the Kerala Contract Labour (Regulation and Abolition)
Amendment Rules, 2020 to further amend the Kerala Contract Labour (Regulation and Abolition) Rules,
1974. The following amendments have been made: ¢ Rule 2 (fa), which specifies the definition of labour
commissionerate automation system, has been inserted, namely: “Labour Commissionerate Automation
System” means a software owned and operated by the Labour department to cater end to end solutions to
the employers, employees and labour administrators.” « Rule 17 (2), which specifies the fee to be paid, has
been substituted, namely: “Every payment of fees for the application referred to in sub-rule (1), prescribed
for the registration of establishment shall be remitted through Labour Commissionerate Automation System.”
* Rule 29 (2), which specifies the form for filing of application, has been substituted, namely: “Every such
application shall be made in form VII through Labour Commissionerate Automation System and shall be
made not less than thirty days before the date on which licence expires, and if the application is so made, the
licence shall be renewed automatically.” [Notification No. S.R.O. 858/2020]

View the Document

Kerala Government fixes the CPI for the Agricultural Labourers and Industrial Workers
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Jan 27, 2021 | Kerala | Labour

The Department of Economics and Statistics of Kerala on January 16, 2021 has issued the Consumer Price
Index Numbers for the Agricultural labourers and industrial workers for the month of November 2020. The
following centres were covered: ¢ Thiruvananthapuram < Kollam < Punalur ¢ Alappuzha < Kottayam e
Mundakayam e Idukki ¢ Ernakulam e« Chalakkuddy e Thrissur « Palakkad * Malappuram ¢ Kozhikode e
Wayanad < Kannur ¢ Kasargod [Notification No. DES/953/2021-P3(1)]

View the Document
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Maharashtra

MPCB issues Guidelines for handling Bio-medical waste

Jan 29, 2021 | Maharashtra | EHS

The Maharashtra Pollution Control Board (MPCB) on January 19, 2021 has issued a circular for Guidelines
for handling Bio-medical waste management such as pleural fluid, ascetic fluid, HBs AG positive blood,
placenta etc. to various pharmaceutical industries. The following conditions have been given: « All the
bio-medical waste shall be handed over to the pharmaceutical industries approaching them. In case there is
any trouble, the same shall be communicated to the Board. « Proper handling guidelines shall be followed for
the disposal of the waste. < On a yearly basis, a report shall be handed over to the board in regards with the

quantity, quality etc. « A legal agreement shall be executed about the type of waste collected and handing
over of the waste.

View the Document

Maharashtra Government invites Maharashtra Government invites Suggestions for

Minimizing regulatory compliance burden on trade

Jan 29, 2021 | Maharashtra | Finance & Taxation

The Department of Goods and Service Tax of Maharashtra on January 20, 2020 has issued a letter
requesting for giving suggestions for minimizing regulatory compliance burden on trade. The department is
inviting suggestions regarding various provisions under certain acts to ensure reduction and ease of
compliances. The following acts have been covered: ¢ The Maharashtra Goods and Services Tax Act, 2017
(MGST). « The Central Goods and Service Tax (CGST) Act, 2017 « The Integrated goods and Service Tax
Act, 2017 (IGST). * The Maharashtra Value Added Tax Act, 2002 (MVAT) « The Central Sales Tax Act, 1956

(CST)  The Maharashtra Tax on Professions, Trades, Callings, and Employments Act, 1975. « The Central
Chit Fund Act, 1982.

View the Document
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Manipur

Manipur Government issues Guidelines for the Reopening of Schools

Jan 29, 2021 | Manipur | EHS

The Directorate of Education of Manipur on January 22, 2021 has issued a circular for the Guidelines for the
opening of schools from January 27, 2021. The following guidelines have been given: « Class VIlI-I shall
have schools online and all the learning material has been uploaded online. « Physical classes may be
opened for class 1X, X, Xl and XII. « Hostels shall be opened after following all the COVID-19 guidelines. «
The consent shall be taken from the parents for sending their kids to school.

View the Document
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Orissa

OSPCB issues Guidelines regarding grant of consent to operate under the provisions
of Water (PCP) Act and Air (PCP) Act to the mines that have been granted vesting

orders

Jan 29, 2021 | Orissa | EHS

The Odisha State Pollution Control Board (OSPCB) on January 21, 2021 has issued an office memorandum
for the Guidelines regarding grant of consent to operate under provisions of the Water (PCP) Act, 1974 and
Air (PCP) Act, 1981 to the mines to whom vesting orders have been under the provisions of MMDR Act, 1957
and the Mineral Auction Rule, 2015. The following guidelines have been given: « The CTO applications filed
beyond 120 days from the date of execution of lease deed. may be processed within the validity period of
vesting order. However, the concerned lessees shall apply and obtain CTO immediately in order to avoid
stoppage of mining operation after expiry of the vesting order. * The consent fees for the year of
commencement shall be determined on the basis of quantity of production from the effective date of vesting
order till the end of the financial year on a monthly pro-rata basis or the leasehold area, whichever is higher. ¢
The quantity of production shall be determined on monthly pro-rata basis from the effective date of issue of
the vesting order. If the date of issue is before 15th of the month, then the entire month will be considered for
calculation, otherwise the quantity shall be determined from the next month on pro-rata basis. * Until the
vesting order is issued and new lease deed is executed, application for Consent to Operate (CTO) shall be
treated as incomplete.

View the Document

OSPCB issues Office order to maintain Passbook duly authorised by the Board for

E-waste

Jan 28, 2021 | Orissa | EHS

The Odisha State Pollution Control Board (OSPCB) on January 25, 2021 has issued an office order for all the
E-waste/ collection centres/ dismantling processing units to maintain proper records in the passbook duly
issued by the OSPCB. The following steps have been given for the implementation: ¢ Passbook shall be
issued on one condition that the segregated e-waste shall be sold to the authorised recyclers only. ¢ The
passbook will contain type and details of the E-waste permitted for procurement. e Inspecting officers will
check all the details of the passbook. ¢ At the time of renewal, the passbook shall be filled with details so that
the compliance units can be checked by the inspector.

View the Document
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Punjab

Punjab Government issues the Standard Operating Procedure for health and safety

protocols for reopening of schools and learning with physical/ social distancing

Jan 26, 2021 | Punjab | EHS

The Government of Punjab has issued the Standard Operating Procedure for health and safety protocols for
reopening of schools and learning with physical/ social distancing. The following guidelines have been

given: < Arrange for thorough cleaning and disinfecting of all areas, furniture, equipment, stationery, storage
places, water tanks, kitchens, canteen, washrooms, laboratories, libraries, etc. on school campus and ensure
air flow in indoor space. « Ensure availability of key supplies like thermometers, disinfectants, soaps, etc., and
arrange for availability of these essentials. The thermometer to be used should be a calibrated contact-less
infrared digital thermometer. ¢ Ensure sanitization of school transport before they start plying. ¢ Teachers,
students and other stakeholders deemed fit for being the members of these task forces may be identified to
be the members of these task forces who will work collaboratively to take strategic and immediate actions. ¢
As suggested by the Ministry of Health, there must be at least 6 feet distance between students in the revised
seating plan. It is advisable to mark the seating that students should occupy. ¢ If there are single-seater
desks, simply providing space between the desks in the classrooms to maintain physical/social distancing of
6 feet will be effective. If benches are used,’ one child one bench norm’ may be considered. ¢ Similarly,
physical/social distancing shall also be maintained in the staff rooms, office area, and other places of public
interaction. « If available, temporary space or outdoor spaces (in case of pleasant weather) may be utilized for
conducting classes, keeping in view the safety and security of the children and physical distance protocols.
Seats may be designated with adequate distance for teachers in the staff room and other available
rooms/halls. e Staggering the timing of entry and exit for students of different classes. « Earmarking different
lanes for coming and going.

View the Document

Page 30 of 61


https://www.avantis.co.in/fileviewer/?f=https://avantiscdnprodstorage.blob.core.windows.net/legalupdatedocs/12462/SOPGuidelines22_01_2021.pdf

Avantis Monthly Newsletter : January, 2021

Tripura

Draft Tripura Inter-State Migrant Workmen (Regulation of Employment and Conditions

of Service) (fourth amendment) Rules, 2020

Jan 26, 2021 | Tripura | Labour

The Labour and Employment Department on December 28, 2020 has issued the Tripura Inter-State Migrant
Workmen (Regulation of Employment and Conditions of Service) (fourth amendment) Rules, 2020 to further
amend the Tripura Inter-State Migrant Workmen (Regulation of Employment and Conditions of Service)
Rules, 1980. The following amendments have been made: * Rule 24, which specified the online submission
of annual return, has been substituted, namely: “Every employer and contractor shall upload a unified annual
return online on or before the 1st day of January every year on the web-portal specified in sub-rule( 1) of rule
12 giving information as to the particulars specified in respect of the preceding year.” All persons likely to be
affected thereby, and notice is hereby given that the said draft rules will be taken into consideration after the
expiry of a period of 30(thirty) days from the date of publication- of this Notification in the official Gazette.
Objections or suggestions, if any, may be addressed to the Special Secretary, Department of Labour,
Government of Tripura, Civil Secretariat, Agartala- 799010 or may be mailed to secy.tripura@.nic.in.
Objections or suggestions, which may be received from any person in respect of the said draft rules before
the expiry of the aforesaid period, will be considered by the State Government.
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West Bengal

Government of West Bengal fixes the minimum rates of wages in the employment of

tanneries and leather manufactories.

Jan 28, 2021 | West Bengal | Labour

The Labour Department of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of tanneries and leather manufactories. These rates will be effective for the period from January
01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.)
Zone B (Rs.) Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00)
8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m A normal working day
shall consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any
period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for
weekly day of rest. m The minimum rates of wages are applicable to employees employed by contractors
also. For disabled persons minimum rates of wages shall be same as payable to the workers of appropriate
category. m The men and women employees shall get the same rates of wages for the same work or work of
similar nature. [Circular No. 212/2RW/28/94/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Agriculture Industry for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of agriculture industry. These rates will be effective for the period from January 01, 2021 to June
30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Unskilled 6,768.00 Semi-skilled
7,446.00 Skilled 8,192.00 m A normal working day shall consist of eight and half hours of work including
interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further,
the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. m The men and women employees shall get the
same rates of wages for the same work or work of similar nature. [Circular No. 2/6/Stat/2RW/16/94/LCS/JLC]
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West Bengal Labour Department fixes the minimum rates of wages in the employment

of Automobile Engineering and Repairing Workshops and Garages for 2020-2021

Jan 28, 2021 | West Bengal | Labour
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The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of automobile engineering and repairing workshops and garages. These rates will be effective
for the period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of
Wages (Rs.) Zone A Zone B Unskilled 8,779.00 7,691.00 Semi-skilled 9,658.00 8,458.00 Skilled 10,624.00
9,304.00 Highly Skilled 11,686.00 10,236.00 m A normal working day shall consist of eight and half hours of
work including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly
rest. Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of
wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. m The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
143/720/Stat/2RW/46/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Beverage Manufacturing and Vending Establishments for2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of beverage manufacturing and vending establishments. These rates will be effective for the
period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages
(Rs.) Zone A Zone B Unskilled 8,779.00 7,691.00 Semi-skilled 9658.00 8458.00 Skilled 10,624.00 9,304.00
m A normal working day shall consist of eight and half hours of work including interval for half-an-hour for
rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages
include the wages for weekly day of rest. m The minimum rates of wages are applicable to employees
employed by contractors also. For disabled persons minimum rates of wages shall be same as payable to the
workers of appropriate category. m The men and women employees shall get the same rates of wages for
the same work or work of similar nature. [Circular No. 147/717/Stat/2RW/43/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of stone breaking and stone crushing.

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of stone breaking and stone crushing. These rates will be effective for the period from January
01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.)
Zone B (Rs.) Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00)
8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m The classification of
employees is as follows: (i) Unskilled workers: Breaker, Loader, Earth-cutter, mate, Crusher-Mazdoor,
Trollyman and others. (ii) Semi-skilled workers: Miner, Checker, Helper to Shet-fiere, Crusher, Feeder and
Engine Khalashi. (iii) Skilled workers: Blacksmith, engine driver, shet-firer, mechanic and fireman. m A normal
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working day shall consist of eight and half hours of work including interval for half-an-hour for rest. m One day
in any period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages include the
wages for weekly day of rest. m The minimum rates of wages are applicable to employees employed by
contractors also. For disabled persons minimum rates of wages shall be same as payable to the workers of
appropriate category. m The men and women employees shall get the same rates of wages for the same
work or work of similar nature. [Circular No. 209/Stat/2RW/60/94/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

wood works and furniture industry.

Jan 28, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of wood work and furniture industry. These rates will be effective for the period from January 01,
2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone
B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00)
8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00
(Daily 449.00) 10,236.00 (Daily 394.00) m The classification of employees is as follows: (i) Unskilled workers:
Peon, cleaner, sweeper, bearer, van puller (ii) Semi-skilled workers: Assistant carpenter, Assistant Fitter,
Assistant Mistry. (i) Skilled workers: Carpenter, fitting mistry, varnishing and polishing mistry. (iv) Highly
skilled workers: Designer m A normal working day shall consist of eight and half hours of work including
interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further,
the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. m The men and women employees shall get the
same rates of wages for the same work or work of similar nature. [Circular No. 214/Stat/2RW/60/94/LCS/JLC]

View the Document

Government of West Bengal Government specifies the minimum rates of wages in the

employment of Clinical Establishments.

Jan 28, 2021 | West Bengal | Labour

The government of West Bengal on December 31, 2020 specifies the minimum rate of wage in the
employment of Clinical Establishments including Pathological Laboratories and Diagnostic Centers which will
be effective for the period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly
Minimum Rates of Wages Zone A Zone B Unskilled Rs. 8779.00 (Daily — 338.00) Rs. 7691.00 (Daily —
296.00) Semi-skilled Rs. 9658.00 (Daily — 371.00) Rs. 8458.00 (Daily — 325.00) Skilled Rs. 10,624.00 (Daily
—409.00) Rs. 9304.00 (Daily — 358.00) Highly Skilled Rs. 11,686.00 (Daily — 449.00) Rs. 10,236.00 (Daily —
394.00) The classification of employees is a follow: m Unskilled: Helper, Cleaner, Ward Assistant, Ayah,
Attendant Durwan, Peon, Security Guard, Housekeeping Assistant, Office Bearer, Canteen Boy, Sweeper; m
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Semi-skilled: Lab Assistant, Blood Collector, Male Nursing Attendant, Male Medical Attendant, Trained Ayabh,
Receptionist, Assistant Cook, Typist; m Skilled: Nurse, O.T. Assistant, Technician, X-Ray Technician, C.T.
Scan Technician, MRI Technician, Laboratory Technician, Dental Technician, Medical Record Keeper,
Supervisor, Clerk, Cashier, Accountant, Cook. m Highly Skilled: Senior Nurse, Pathologist, Matron, Dietician,
Biochemist, Radiologist. [Circular No. 158/725/Stat/2RW/51/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Beedi Leaf Plucking for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of beedi leaf plucking. These rates will be effective for the period from January 01, 2021 to June
30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Full-time workers a)

Unskilled b)  Semi-Skilled c) Skilled 6,768.00 7,446.00 8,192.00 Part Time workers a) Munshi

b)  Moto/ Paltai Labour c) Others 3384.00 2256.00 3384.00 Piece-Rated Workers a) Plucker b)
Processor c) Packer d)  Packing Coolie 30.66 24.53 12.26 12.26 m A normal working day shall
consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7
days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day
of rest. m The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
m The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 145/Stat/2RW/59/2002/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Bell Metal and Brass Industry for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of bell metal and brass industry. These rates will be effective for the period from January 01,
2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B
Unskilled 8,780.00 7,691.00 Semi-skilled 9658.00 8458.00 Skilled 10,624.00 9,304.00 m A normal working
day shall consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any
period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for
weekly day of rest. m The minimum rates of wages are applicable to employees employed by contractors
also. For disabled persons minimum rates of wages shall be same as payable to the workers of appropriate
category. m The men and women employees shall get the same rates of wages for the same work or work
of similar nature. [Circular No. 146/Stat/2RW/70/195/96/LCS/JLC]
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West Bengal Labour Department fixes the minimum rates of wages in the employment

of security services.

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Security Services. These rates will be effective for the period from January 01, 2021 to June
30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m The classification of employees is
as follows: (i) Unskilled workers: Security Guard, Watchman, Darwan (ii) Semi-skilled workers: Unskilled
Supervisor (iii) Skilled workers: Guard with fire arms, gunman, field supervisor, marketing personnel, clerk,
accountant, cashier. m A normal working day shall consist of eight and half hours of work including interval
for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the
minimum rates of wages include the wages for weekly day of rest. m The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. m The men and women employees shall get the
same rates of wages for the same work or work of similar nature. [Circular No.
204/Stat/2RW/76/266/LCS/ILC]

View the Document

Government of West Bengal fixes minimum rates of wages for Clinical Nursing Home

Jan 28, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Clinical Nursing Home. These rates will be effective for the period from January 01, 2021 to
June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily
449.00) 10,236.00 (Daily 394.00) The classification of employees is as follows: (i) Unskilled workers:
Housekeeping, Cleaner, Ward Boy, Ward Assistant, Ayah, Attendant, Durwan, Security Personnel,
Housekeeping Assistant, Office Bearer, Canteen Boy, Sweeper. (i) Semi-skilled workers: Lab Attendant or
Blood Collector, Blood Collector, Male Nursing Attendant, Male Medical Attendant, Trained Ayah,
Receptionist, Cook. (iii) Skilled workers: Nurse, O.T. Assistant, Technician, X-Ray Technicians, C.T. Scan
Technician, Laboratory Technician, Dental Technician, Medical Record Keeper, Supervisor, Clerk, Cashier,
Accountant,. (vi) Highly Skilled Workers: Senior Nurse, Pathologist, Matron, Dietician. m A normal working
day shall consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any
period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for
weekly day of rest. m The minimum rates of wages are applicable to employees employed by contractors
also. For disabled persons minimum rates of wages shall be same as payable to the workers of appropriate
category. m The men and women employees shall get the same rates of wages for the same work or work of
similar nature. [Circular No. 159/Stat/2RW/46/94/LCS/JLC]
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View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of bakery for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of bakery. These rates will be effective for the period from January 01, 2021 to June 30, 2021.
Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled 8,780.00
7,691.00 m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. @ One day in any period of 7 days shall be the day of weekly rest. Further, the
minimum rates of wages include the wages for weekly day of rest. @ The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. m The men and women employees shall get
the same rates of wages for the same work or work of similar nature. [Circular No.
144/Stat/2RW/34/94/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Salt Manufacturing Industry.

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Salt Manufacturing Industry. These rates will be effective for the period from January 01, 2021
to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Unskilled 6,768.00
(Daily 260.00) Semi-skilled 7,446.00 (Daily 286.00) Skilled 8,192.00 (Daily 315.00) Highly Skilled 9,012.00
(Daily 347.00) m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
rates of wages include the wages for weekly day of rest. m The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. m The men and women employees shall get the same rates
of wages for the same work or work of similar nature. [Circular No. 202/Stat/2RW/72/201/97/LCS/JLC]
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West Bengal Labour Department fixes the minimum rates of wages in the employment

of silk printing industry.

Jan 28, 2021 | West Bengal | Labour
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The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of silk printing Industry. These rates will be effective for the period from January 01, 2021 to
June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m The classification of employees is
as follows: (i) Unskilled workers: Steaming coolies, general coolies, peons and darwans. (ii) Semi-skilled
workers: Employees engaged in washers and steamers. (iii) Skilled workers: Clerks and employees engaged
in printing, block making, dyeing and finishing. m A normal working day shall consist of eight and half hours of
work including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly
rest. Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of
wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. m The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
207/Stat/2RW/77/276/2000/LCS/JILC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

saloons and Beauty Parlour.

Jan 28, 2021 | West Bengal | Labour

The Labour Department of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Saloons and Beauty Parlour. These rates will be effective for the period from January 01,
2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone
B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00)
8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00
(Daily 449.00) 10,236.00 (Daily 394.00) m The classification of employees is as follows: (i) Unskilled workers:
Helper, Cleaner, Sweeper, Assistant, House-keeping staff, security guard. (i) Semi-skilled workers: Front
office employee (iii) Skilled workers: Hair cutter, hair stylist, skin specialist, therapist, beautician. (iv) Highly
Skilled workers: Hair dresser, spa specialist, dietician m A normal working day shall consist of eight and half
hours of work including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of
weekly rest. Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum
rates of wages are applicable to employees employed by contractors also. For disabled persons minimum
rates of wages shall be same as payable to the workers of appropriate category. m The men and women
employees shall get the same rates of wages for the same work or work of similar nature. [Circular No.
201/723/Stat/2RW/49/2016/LCS/ILC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment
of any establishment in which manufacturing activity is defined under Section 2 (k) of

the Factories Act is carried out and is not covered under any of the scheduled
employment
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Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of any establishment in which manufacturing activity is defined under Section 2 (k) of the
Factories Act is carried out and is not covered under any of the scheduled employments. These rates will be
effective for the period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum
Rates of Wages (Rs.) Zone A Zone B Unskilled 8,779.00 7,691.00 m A normal working day shall consist of
eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7 days
shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day of
rest. m The minimum rates of wages are applicable to employees employed by contractors also. For disabled
persons minimum rates of wages shall be same as payable to the workers of appropriate category. m The
men and women employees shall get the same rates of wages for the same work or work of similar nature.
[Circular No. 142/721/Stat/2RW/47/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Bone Meal Industry for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of bone meal industry. These rates will be effective for the period from January 01, 2021 to June
30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled
8,780.00 7,691.00 Semi-skilled 9658.00 8458.00 Skilled 10,624.00 9,304.00 m A normal working day shall
consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7
days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day
of rest. m The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
m The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 149/Stat/2RW/35/94/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of bottling and packaging for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of bottling and packaging. These rates will be effective for the period from January 01, 2021 to
June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled
8,779.00 7,691.00 Semi-skilled 9658.00 8458.00 Skilled 10,624.00 9,304.00 Highly Skilled 11,686.00
10,236.00 m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
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rates of wages include the wages for weekly day of rest. m The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. ®m The men and women employees shall get the same rates
of wages for the same work or work of similar nature. [Circular No. 150/669/Stat/2RW/25/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Chakki Mills for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Chakki mills. These rates will be effective for the period from January 01, 2021 to June 30,
2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled 8,780.00
7,691.00 Semi-skilled 9658.00 8458.00 Skilled 10,624.00 9,304.00 m A normal working day shall consist of
eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7 days
shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day of
rest. m The minimum rates of wages are applicable to employees employed by contractors also. For disabled
persons minimum rates of wages shall be same as payable to the workers of appropriate category. m The
men and women employees shall get the same rates of wages for the same work or work of similar nature.
[Circular No. 154/Stat/2RW/47/94/LCS/ILC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of shoe making industry.

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of shoe making Industry. These rates will be effective for the period from January 01, 2021 to
June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m The classification of employees is
as follows: (i) Unskilled workers: Helper, General Workers, Boy and peon (ii) Semi-skilled workers:
Shoe-maker, Heelman, Upperman, Stitcher and Darwans. (iii) Skilled workers: Fitter, Machine man and
Clerks. m A normal working day shall consist of eight and half hours of work including interval for half-an-hour
for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum rates of
wages include the wages for weekly day of rest. m The minimum rates of wages are applicable to employees
employed by contractors also. For disabled persons minimum rates of wages shall be same as payable to the
workers of appropriate category. m The men and women employees shall get the same rates of wages for
the same work or work of similar nature. [Circular No. 205/Stat/2RW/64/94/96/2016/LCS/JLC]
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Government of West Bengal fixes the minimum rates of wages in the employment of

Confectionary and Sweets Manufacturing

Jan 28, 2021 | West Bengal | Labour

The government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Confectionary and Sweets Manufacturing. These rates will be effective for the period from
January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages Zone A
Zone B Unskilled Rs. 8779.00 (Daily — 338.00) Rs. 7691.00 (Daily — 296.00) Semi-skilled Rs. 9658.00 (Daily
—371.00) Rs. 8458.00 (Daily — 325.00) Skilled Rs. 10,624.00 (Daily — 409.00) Rs. 9304.00 (Daily — 358.00)
Highly Skilled Rs. 11,686.00 (Daily — 449.00) Rs. 10,236.00 (Daily — 394.00) (Zone A covers Areas under
Municipal Corporations, Municipalities, notified Areas/ Authorities, Development Authorities, Thermal Power
Plants including Industrial Township Areas. Zone B= Rest of the West Bengal) (Unskilled Workers= Helpers,
Cleaner, Peon, Security Guard, Sweeper. Semi-Skilled Worker= Assistant Mistry, Assistant Karigar, Assistant
Cook, Assistant Haluikar. Skilled Worker= Sweet Maker, Mistry, Karigar, Assistant Cook, Assistant Haluikar.
Highly Skilled Worker= Manager.) m A normal working day shall consist of eight and half hours of work
including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest.
Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of
wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. m The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
160/726/Stat/2RW/52/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Construction and Maintenance of Roads or in Building Operation

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Construction and Maintenance of Roads or in Building Construction. These rates will be
effective for the period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum
Rates of Wages (Rs.) Zone A Zone B Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-
Skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily
358.00) Highly Skilled 11,686.00 (Daily 449.00) 10,236.00 (Daily 394.00) (Zone A covers Areas under
Municipal Corporations, Municipalities, notified Areas/ Authorities, Development Authorities, Thermal Power
Plants including Industrial Township Areas. Zone B= Rest of the West Bengal) m A normal working day shall
consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7
days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day
of rest. m The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
m The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 161/Stat/2RW/32/94/LCS/JLC]
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View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

sweeping and cleaning.

Jan 28, 2021 | West Bengal | Labour

The Labour Department of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of sweeping and cleaning excluding activities prohibited under the Employment of Manual
Scavengers and Constructions of Dry Latrines (Prohibition) Act, 1993. These rates will be effective for the
period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages
(Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled
9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m
The classification of employees is as follows: (i) Unskilled workers: Sweeper, Sweeping labour, Helper, Work
assistant, Door-to-door cleaner, Drain mazdoor, Tructor Labour, Garbage cleaner or Mazdoor, Conservancy
Labour, Scavengers, Latrine cleaner, Drain and Garbage coolie, Safai karmachari whose work involves
sweeping, cleaning and carrying operation. (ii) Semi-skilled workers: Auto van driver, night soil
cleaner-mechanical, cesspool labour, lorry sardar conservancy supervisor, ward sardar. (i) Skilled workers:
Garbage tractor driver, conservancy-in-charge, drainage or sewage or engineering mazdoor, whose work
involves skill or competence and who is capable of holding machines and or chemicals in a modern cleaning
process. m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
rates of wages include the wages for weekly day of rest. m The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. m The men and women employees shall get the same rates
of wages for the same work or work of similar nature. [Circular No. 210/Stat/RW/108/568/2012/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

tailoring industry.

Jan 28, 2021 | West Bengal | Labour

The Labour Department of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of tailoring industry. These rates will be effective for the period from January 01, 2021 to June
30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m A normal working day shall consist
of eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7 days
shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day of
rest. m The minimum rates of wages are applicable to employees employed by contractors also. For disabled
persons minimum rates of wages shall be same as payable to the workers of appropriate category. m The
men and women employees shall get the same rates of wages for the same work or work of similar nature.
[Circular No. 211/Stat/2RW/29/94/LCS/JLC]
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View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Biscuit Manufacturing for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of biscuit manufacturing. These rates will be effective for the period from January 01, 2021 to
June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled
8,779.00 7,691.00 Semi-skilled 9658.00 8458.00 Skilled 10,624.00 9,304.00 Highly Skilled 11,686.00
10,236.00 m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
rates of wages include the wages for weekly day of rest. m The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. ®m The men and women employees shall get the same rates
of wages for the same work or work of similar nature. [Circular No. 148/704/Stat/2RW/30/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Bought Tea Leaf Factory for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of bought tea leaf factory. These rates will be effective for the period from January 01, 2021 to
June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled
8,779.00 7,691.00 m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
rates of wages include the wages for weekly day of rest. m The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. ®m The men and women employees shall get the same rates
of wages for the same work or work of similar nature. [Circular No. 151/712/Stat/2RW/38/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Brick Manufacturing for 2020-2021

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of brick manufacturing. These rates will be effective for the period from January 01, 2021 to
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June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs) Unskilled 6768.00
Semi-skilled 7446.00 Skilled 8192.00 m A normal working day shall consist of eight and half hours of work
including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest.
Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of
wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. m The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
152/Stat/2RW/67/179/96/LCS/JILC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Cinema Industry (Cinema House Exhibition).

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Cinema Industry (Cinema House Exhibition). These rates will be effective for the period from
January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone
A Zone B Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi- Skilled 9,658.00 (Daily 371.00)
8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00
(Daily 449.00) 10,236.00 (Daily 394.00) (Zone A covers Areas under Municipal Corporations, Municipalities,
notified Areas/ Authorities, Development Authorities, Thermal Power Plants including Industrial Township
Areas. Zone B= Rest of the West Bengal) (Unskilled Workers= Peon, Bearer, Maidservants, Sweeper, Poster
Boys, Durwans, Watchman, Shifter, Dispensers, Bar-attendants, Chocolate Boy, Soda fountain hamal, mali,
traffic linesman or any other employee engaged in the similar nature of unskilled work by whatever name
called. Semi-Skilled Workers= Usher, Doorman, Liftman, Gate-Keeper, Fireman, Assistant Painter, Assistant
carpenter, assistant polishwala, MCOT (Member of Customer Dealing Team), Ticket seller, food/snacks
seller or any other employee engaged in the similar natured of semi-skilled work by whatever name called.
Skilled Workers= Assistant engine driver, electrician, operator, projectionist, polishwala, painter, carpenter,
caretaker, telephone operator, soda fountain manager, bar manager, booking and other clerks or any other
employee engaged in the similar nature of skilled work by whatever name called. Highly Skilled Workers=
head operator, head A.C. operator, head electrician, assistant manager, supervisor, accountant or any other
employee engaged in the similar nature of highly skilled work by whatever name called.) m A normal working
day shall consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any
period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for
weekly day of rest. m The minimum rates of wages are applicable to employees employed by contractors
also. For disabled persons minimum rates of wages shall be same as payable to the workers of appropriate
category. m The men and women employees shall get the same rates of wages for the same work or work of
similar nature. [Circular No. 157/Stat/2RW/17/94/LCS/JLC]
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West Bengal Labour Department fixes the minimum rates of wages in the employment

of Saw Mills.

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Saw Mills. These rates will be effective for the period from January 01, 2021 to June 30,
2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) m The classification of employees is
as follows: (i) Unskilled workers: Sawlaiman, Cooly, Labour, Pankhawala Helper, Chowkidar, and Peon (i)
Semi-skilled workers: Trollyman, Assistant Machineman, Assistant Mistry, Assistant Cutter Assistant
Engineman, Assistant Motor Driver, Carpenter. (iii) Skilled workers: Machineman, Mistry, Cutter, Engineman,
Motor Driver, Carpenter, Clerk, Accountant, Saleman. m A normal working day shall consist of eight and half
hours of work including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of
weekly rest. Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum
rates of wages are applicable to employees employed by contractors also. For disabled persons minimum
rates of wages shall be same as payable to the workers of appropriate category. m The men and women
employees shall get the same rates of wages for the same work or work of similar nature. [Circular No.
203/Stat/2RW/43/94/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Silk Mills.

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Silk Mills. These rates will be effective for the period from January 01, 2021 to June 30, 2021.
Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled
8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) m A normal working day shall consist of eight and half hours
of work including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of
weekly rest. Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum
rates of wages are applicable to employees employed by contractors also. For disabled persons minimum
rates of wages shall be same as payable to the workers of appropriate category. m The men and women
employees shall get the same rates of wages for the same work or work of similar nature. [Circular No.
206/Stat/2RW/109/571/LCS/ILC]
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West Bengal Labour Department fixes the minimum rates of wages in the employment

of sponge iron, ferro alloys and induction furnaces.
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Jan 28, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of sponge iron, ferro alloys and induction furnaces. These rates will be effective for the period
from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.)
Zone A (Rs.) Zone B (Rs.) Unskilled 8,779.00 (Daily 338.00) 0.00 (Daily 0.00) m A normal working day shall
consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7
days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day
of rest. m The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
m The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 208/701/Stat/2RW/27/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Tobacco Godown.

Jan 28, 2021 | West Bengal | Labour

The West Bengal Labor Department on December 31, 2020 fixes the minimum rates of wages in the
employment Tobacco Godown. These rates will be effective for the period January 01, 2021 to June 30,
2021. Categories of Employees Monthly Minimum Rates of Wages(Rs) Adult worker 6,768.00 Daily(260.00)
m A normal working day shall consist of eight and half hours of work including interval for half-an-hour for
rest. m One day in any period of 7 days shall be the day of weekly rest. m The minimum rates of wages for
disabled persons shall be same as payable to the workers of appropriate category m The minimum rates of
wages are applicable to employees employed by contractor also. m The men and women employees shall
get the same rates of wages for the same work or work of similar nature. m The minimum rates of wages and
Variable Dearness Allowance if any both together shall constitute the minimum rates of wages under the
Minimum Wages Act 1948. m Minimum rates of wages include the wages for weekly day of rest. [Circular no-
213/Stat/2RW/95/462/2007/LCS/JILC]
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Government of West Bengal fixes the minimum rates of wages in the employment of

Godown

Jan 27, 2021 | West Bengal | Labour

The government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of godown. These rates will be effective for the period from January 01, 2021 to June 30, 2021.
Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled 8,780.00 (Daily
338.00) 7,691.00 (Daily 296.00) m A normal working day shall consist of eight and half hours of work
including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest.
Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of
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wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. m The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
174/Stat/2RW/95/462/2007/LCS/JLC]
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Government of West Bengal fixes the minimum rates of wages in the employment of

Information Technology Industry

Jan 27, 2021 | West Bengal | Labour

The West Bengal Labor Department on December 31, 2020 fixes the minimum rates of wages in the
employment of Information Technology Industry. These rates will be effective for the period January 01, 2021
to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages(Rs) Zone A Monthly Minimum
Rates of Wages(Rs) Zone B Unskilled 8,779.00 (Daily- 338.00) 7,691.00 (Daily- 296.00) m A normal working
day shall consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any
period of 7 days shall be the day of weekly rest. m The minimum rates of wages for disabled persons shall be
same as payable to the workers of appropriate category m The minimum rates of wages are applicable to
employees employed by contractor also. m The men and women employees shall get the same rates of
wages for the same work or work of similar nature. m The minimum rates of wages and Variable Dearness
Allowance if any both together shall constitute the minimum rates of wages under the Minimum Wages Act
1948. m The minimum rates of wages include the wages for weekly day of rest. [Circular No.
181/706/Stat/2RW/32/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages for Hosiery Industry

Jan 27, 2021 | West Bengal | Labour

The Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Hosiery Industry. These rates will be effective for the period from January 01, 2021 to June
30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) The classification of employees is as
follows: (i) Unskilled workers: Packer, Hand Bleacher, Helpers, Durwans. (ii) Semi-skilled workers: Cutter,
Neck-Labeiler, Check Mender, Mender, Dyer, Finishman, Chainman, Match-cutter, Overlock, Pressman,
Stitcher Mechanic, Carpenter, Body Machine, Tailors (Hosiery), Machine Cleacher, Machine Dier, Calender
(Cold), Fireman, Checkingman. (iii) Skilled workers: Production Supervisor, Supervisor, Steam Calender,
Biilerman, Clerk, Master. @ A normal working day shall consist of eight and half hours of work including
interval for half-an-hour for rest. @ One day in any period of 7 days shall be the day of weekly rest. Further,
the minimum rates of wages include the wages for weekly day of rest. @ The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. @ The men and women employees shall get the
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same rates of wages for the same work or work of similar nature. [Circular No. 176/Stat/2RW/25/94/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages for Ice Cream and candy

Manufacturing

Jan 27, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Ice Cream and candy Manufacturing. These rates will be effective for the period from January
01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.)
Zone B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) m A normal working day shall consist
of eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7 days
shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day of
rest. m The minimum rates of wages are applicable to employees employed by contractors also. For disabled
persons minimum rates of wages shall be same as payable to the workers of appropriate category. m The
men and women employees shall get the same rates of wages for the same work or work of similar nature.
[Circular No. 179/714/Stat/2RW/40/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Chartered and Cost accountants, auditors

Jan 27, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Chartered/Cost accountants, auditors etc. firms. These rates will be effective for the period
from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.)
Unskilled 8,780.00 (Daily 338.00) Semi-skilled 9,658.00 (Daily 371.00) Skilled 10,624.00 (Daily 409.00)
Highly Skilled 11,686.00 (Daily 449.00) The classification of employees is as follows: (i) Unskilled workers:
Peon, Bearer, Durwan, Khansama Sweeper. (ii) Semi-skilled workers: Cook, Duftry, Duplicating or Xerox
Machine Operator. (i) Skilled workers: Clerk, Office Assistant, Typist, Driver, Telephone Operator, Computer
Operator. (iv) Highly Skilled Workers: Senior Assistant, Accountant, Stenographer, Cashier, Audit Assistant,
Accountant Assistant. m A normal working day shall consist of eight and half hours of work including interval
for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the
minimum rates of wages include the wages for weekly day of rest. = The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. m The men and women employees shall get the
same rates of wages for the same work or work of similar nature. [Circular No.
155/Stat/2RW/110/574/2012/LCS/ILC]
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Government of West Bengal fixes the minimum rates of wages in the employment of ice

factory.

Jan 27, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of ice factory. These rates will be effective for the period from January 01, 2021 to June 30,
2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled
8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00)
Skilled 10,624.00 (Daily 4099.00) 9,304.00 (Daily 358.00) m The classification of employees is as follows:
(hUnskilled workers: helper, cleaner, sweeper, security guard. (ii)Semi-skilled workers: Cup-filling worker,
candy pouching worker. (iii)Skilled workers: Operator, Machine Operator. m A normal working day shall
consist of eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7
days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day
of rest. m The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
m The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 180/722/Stat/2RW/48/2016/LCS/JLC]

View the Document

West Bengal Labour Department fixes the minimum rates of wages in the employment

of Cinchona.

Jan 27, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of Cinchona. These rates will be effective for the period from January 01, 2021 to June 30,
2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Adult Worker 6,768.00 (Daily
260.00) m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
rates of wages include the wages for weekly day of rest. m The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. m The men and women employees shall get the same rates
of wages for the same work or work of similar nature. [Circular No. 156/Stat/2RW/24/94/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Garments Manufacturing Industry

Jan 27, 2021 | West Bengal | Labour
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The Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Garments Manufacturing Industry. These rates will be effective for the period from January
01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone
B Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi- Skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily
449.00) 10,236.00 (Daily 394.00) (Zone A covers Areas under Municipal Corporations, Municipalities, notified
Areas/ Authorities, Development Authorities, Thermal Power Plants including Industrial Township Areas.
Zone B= Rest of the West Bengal) Distribution Units (Unskilled Workers= Helper, peon, cleaner, sweeper,
security man. Semi-Skilled Workers= Machine Operator, Computer Operator. Skilled Workers= Lock-Stitch
Worker Highly-Skilled Workers= Checker, Supervisor.) m A normal working day shall consist of eight and
half hours of work including interval for half-an-hour for rest. @ One day in any period of 7 days shall be the
day of weekly rest. Further, the minimum rates of wages include the wages for weekly day of rest. m The
minimum rates of wages are applicable to employees employed by contractors also. For disabled persons
minimum rates of wages shall be same as payable to the workers of appropriate category. m The men and
women employees shall get the same rates of wages for the same work or work of similar nature. [Circular
No. 173/724/Stat/2RW/50/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages for Hotels and

restaurants employing 20 persons

Jan 27, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Hotels and Restaurants including Boarding Houses and Eating Houses employing not more
than 20 persons. These rates will be effective for the period from January 01, 2021 to June 30, 2021.
Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled
8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00)
Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily 449.00) 10,236.00
(Daily 394.00) The classification of employees is as follows: (i) Unskilled workers: Table boy, Kitchen helper,
Sweeper or Cleaner and Housekeeping boy, Waiter, Security Guard. (ii) Semi-skilled workers: Tea maker,
Steward, Cook, Ice-cream maker. (iii) Skilled workers: Senior Cook, Receptionist, Cash Sarkar, Store
Keeper, Junior Clerk or Typist, Computer operator. (iv) Highly Skilled Workers: Kitchen Master, Head Cook,
Cashier, Accountant, Senior Clerk. m A normal working day shall consist of eight and half hours of work
including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest.
Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of
wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. m The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
177/Stat/2RW/111/575/2012/LCS/ILC]
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Government of West Bengal fixes the minimum rates of wages in the employment of

handloom

Jan 27, 2021 | West Bengal | Labour

The Government of West Bengal on December 31, 2020 fixes the minimum rates of wages in the
employment of handloom. These rates will be effective for the period January 01, 2021 to June 30, 2021.
Categories of Employees Monthly Minimum Rates of Wages (Rs.) Unskilled 6,768.00 (Daily — 260.00) m One
Rate of minimum wage for the whole of Bengal m A normal working day consists of eight and a half hours of
work including interval for half an hour of rest m One day in any period of 7 days shall be the day of weekly
rest. @ The minimum rates of wages for disabled persons shall be same as payable to the workers of
appropriate category m The minimum rates of wages are applicable to employees employed by contractor
also. mMen and women employees shall get the same rates of wages for the same work or work of similar
nature. m The minimum rates of wages and Variable Dearness Allowance if any both together shall constitute
the minimum rates of wages under the Minimum Wages Act 1948. [Circular no-
175/Stat/2RW/94/461/2007/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Hotels and Restaurants including Boarding houses, Eating houses, canteens, clubs
and guest houses.

Jan 27, 2021 | West Bengal | Labour

The government of West Bengal on December 31, 2020 fixes the minimum rates of wages in the employment
of Hotels and Restaurants including Boarding houses, Eating houses, canteens, clubs and guest houses.
These rates will be effective for the period January 01, 2021 to June 30, 2021. Categories of Employees
Monthly Minimum Rates of Wages(Rs) Zone A Monthly Minimum Rates of Wages(Rs) Zone B Unskilled
8,779.00(Daily- 338.00) 7691.00 (Daily- 296.00) Semi-skilled 9,658.00 (Daily- 371.00) 8,458.00 (Daily-
325.00) Skilled 10,624.00 (Daily- 409.00) 9,304.00(Daily- 358.00) Highly Skilled 11,686.00 (Daily- 449.00)
10,236.00 (Daily- 394.00) m Unskilled workers- Waiter, Washman, Peon, Utility Worker, Hepler, Cleaner,
Canteen boy m Semi-skilled workers- Helper of Technician Service, Waiter Grade-1, Steward, Assistant
supervisor m Skilled workers- Cook, Chief cashier, Accountant, Bar tender, Assistant Manager m Highly
Skilled workers- Manager, chief executive m A normal working day shall consist of eight and half hours of
work including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly
rest. @ The minimum rates of wages for disabled persons shall be same as payable to the workers of
appropriate category m The minimum rates of wages are applicable to employees employed by contractor
also. m The men and women employees shall get the same rates of wages for the same work or work of
similar nature. m The minimum rates of wages and Variable Dearness Allowance if any both together shall
constitute the minimum rates of wages under the Minimum Wages Act 1948. m The minimum rates of wages
include the wages for weekly day of rest. [Circular No. 178/700/Stat/2RW/26/2016/LCS/JLC]
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West Bengal Labour Department fixes the minimum rates of wages in the employment

of jewellery manufacturing industry for year 2021

Jan 25, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 fixes the minimum rates of wages in the
employment of jewellery manufacturing industry. These rates will be effective for the period from January 01,
2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.)
Zone B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) <A normal working day shall
consist of eight and half hours of work including interval for half-an-hour for rest. «One day in any period of 7
days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day
of rest. *The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
*The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 182/715/Stat/2RW/41/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Fishing Activities including River Deep Sea Fishing

Jan 25, 2021 | West Bengal | Labour

The Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Fishing Activities including River Deep Sea Fishing. These rates will be effective for the
period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages
(Rs.) Unskilled 8, 779.00 (Daily 338.00) = A normal working day shall consist of eight and half hours of
work including interval for half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly
rest. Further, the minimum rates of wages include the wages for weekly day of rest. m The minimum rates of
wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. m The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
168/Stat/2RW/42/2016/LCS/ILC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

loading and unloading operations for Year 2021

Jan 25, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of loading and unloading operations. These rates will be effective for the period from January
01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A
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(Rs.) Zone B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) A normal working day
shall consist of eight and half hours of work including interval for half-an-hour for rest. One day in any period
of 7 days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly
day of rest. The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 186/709/Stat/2RW/35/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

medicinal plantation for Year 2021

Jan 25, 2021 | West Bengal | Labour

The State government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of medicinal plant plantation other than cinchona. These rates will be effective for the period
from January 01, 2021 to June 30, 2021. Categories of employees Monthly Minimum Rates of Wages
(Rs.) Adult Worker 6,768.00 (Daily 260.00) A normal working day shall consist of eight and half hours of
work including interval for half-an-hour for rest. One day in any period of 7 days shall be the day of weekly
rest. Further, the minimum rates of wages include the wages for weekly day of rest. The minimum rates of
wages are applicable to employees employed by contractors also. For disabled persons minimum rates of
wages shall be same as payable to the workers of appropriate category. The men and women employees
shall get the same rates of wages for the same work or work of similar nature. [Circular No.
141/Stat/2RW/24/94/LCS/ILC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

paints and chemicals for Year 2021

Jan 25, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of Wages in the
employment of Paints and Chemicals. These rates will be effective for the period from January 01, 2021 to
June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily
449.00) 10,236.00 (Daily 394.00) A normal working day shall consist of eight and half hours of work including
interval for half-an-hour for rest. One day in any period of 7 days shall be the day of weekly rest. Further, the
minimum rates of wages include the wages for weekly day of rest. The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. The men and women employees shall get the
same rates of wages for the same work or work of similar nature. [Circular No.
190/Stat/RW/84/354/2003/LCS/ILC]
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View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Plywood Industry for year 2021

Jan 25, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of plywood industry. These rates will be effective for the period from January 01, 2021 to June
30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,685.00 (Daily 371.00)
8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) A normal working day
shall consist of eight and half hours of work including interval for half-an-hour for rest. One day in any period
of 7 days shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly
day of rest. The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 193/Stat/2RW/96/463/2007/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

rope industry for year 2021

Jan 25, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of rope industry. These rates will be effective for the period from January 01, 2021 to June 30,
2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.)
Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00)
8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) «The classification of
employees is as follows: i.Unskilled workers: Mazdoor, Cooly, Packer, Darwan and Peon. ii.Semi-skilled
workers: Assistant Machineman, Assistant mistry and helper. iii.Skilled workers: Clerk, machineman, mistry.
*A normal working day shall consist of eight and half hours of work including interval for half-an-hour for rest.
*One day in any period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages
include the wages for weekly day of rest. *The minimum rates of wages are applicable to employees
employed by contractors also. For disabled persons minimum rates of wages shall be same as payable to the
workers of appropriate category. *The men and women employees shall get the same rates of wages for the
same work or work of similar nature. [Circular No. 200/Stat/2RW/68/193/96/LCS/JLC]
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Government of West Department fixes the minimum rates of wages in the employment

of Flour Mills.

Jan 25, 2021 | West Bengal | Labour

The Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Flour Mills. These rates will be effective for the period from January 01, 2021 to June 30,
2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled 8,780.00
(Daily 338.00) 7,691.00 (Daily 296.00) Semi- Skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled
10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily 449.00) 10,236.00 (Daily
394.00) (Zone A covers Areas Notified under Kolkata Metropolitan Development Authority (KMDA), Asansol
Municipal Corporation, Durgapur Municipal Corporation, Siliguri Municipal Corporation, Digha- Shankarpur
Development Authority, Thermal Power Plant Areas including Township areas, All the Municipal Areas in
different districts, All the sub-division in the districts of Howrah, Hoogly, Burdwan and 24- Paraganas
excluding Barasat and Basirhat, Alipur Sub-Division and Baruipur Sub-Division in the District of West
Midnapore, Siliguri Sub-Division in the district of Darjeeling, Bankura Sub- Division and Bisnupur
Sub-Division in the District of Bankura and Raghunathpur Sub-Division in the district of Purulia. Zone B= Rest
of the West Bengal) m A normal working day shall consist of eight and half hours of work including interval
for half-an-hour for rest. = One day in any period of 7 days shall be the day of weekly rest. Further, the
minimum rates of wages include the wages for weekly day of rest. @ The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. m The men and women employees shall get the
same rates of wages for the same work or work of similar nature. [Circular No. 170/Stat/2RW/40/94/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of
Consumer Co-operatives Societies, Primary Agricultural Co-Operative Societies

Marketing Societies.

Jan 25, 2021 | West Bengal | Labour

The government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Consumer Co-operatives Societies, Primary Agricultural Co-Operative Societies Marketing
Societies. These rates will be effective for the period from January 01, 2021 to June 30, 2021. Categories of
Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone B Unskilled 8,779.00 (Daily 338.00)
7,691.00 (Daily 296.00) Semi- Skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled 10,624.00
(Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily 449.00) 10,236.00 (Daily 394.00)
(Zone A covers Areas under Municipal Corporations, Municipalities, notified Areas/ Authorities, Development
Authorities, Thermal Power Plants including Industrial Township Areas. Zone B= Rest of the West Bengal)
(Unskilled Workers= Peon, Sweeper, Bearer, Durwan. Semi-Skilled Workers= Duftry. Skilled Workers= Clerk,
typist, accountant, computer operator, office assistant. Highly-Skilled Workers= Manager, Senior Accountant,
Supervisor.) m A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. m One day in any period of 7 days shall be the day of weekly rest. Further, the
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minimum rates of wages include the wages for weekly day of rest. @ The minimum rates of wages are
applicable to employees employed by contractors also. For disabled persons minimum rates of wages shall
be same as payable to the workers of appropriate category. m  The men and women employees shall get the
same rates of wages for the same work or work of similar nature. [Circular No.
162/702/Stat/2RW/28/2016/LCS/ILC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Floor and Wall Tiles Manufacturing.

Jan 25, 2021 | West Bengal | Labour

The Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Floor and Wall Tiles Manufacturing. These rates will be effective for the period from January
01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages (Rs.) Zone A Zone
B Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) Semi- Skilled 9,658.00 (Daily 371.00) 8,458.00
(Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily
449.00) 10,236.00 (Daily 394.00) (Zone A covers Areas under Municipal Corporations, Municipalities, notified
Areas/ Authorities, Development Authorities, Thermal Power Plants including Industrial Township Areas.
Zone B= Rest of the West Bengal) Distribution Units (Unskilled Workers= Loading and unloading worker,
helper, peon, cleaner, sweeper, security man. Semi-Skilled Workers= assistant of tile maker. Skilled
Workers= tile maker. Highly-Skilled Workers= chemist, designer.) m A normal working day shall consist of
eight and half hours of work including interval for half-an-hour for rest. m One day in any period of 7 days
shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day of
rest. m The minimum rates of wages are applicable to employees employed by contractors also. For
disabled persons minimum rates of wages shall be same as payable to the workers of appropriate category.
m The men and women employees shall get the same rates of wages for the same work or work of similar
nature. [Circular No. 169/713/Stat/2RW/39/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

laundries for Year 2021

Jan 25, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of laundries, laundry services, cleaning and dyeing plants shop. These rates will be effective for
the period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of
Wages (Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00) <A
normal working day shall consist of eight and half hours of work including interval for half-an-hour for rest.
*One day in any period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages
include the wages for weekly day of rest. *The minimum rates of wages are applicable to employees
employed by contractors also. For disabled persons minimum rates of wages shall be same as payable to the
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workers of appropriate category. *The men and women employees shall get the same rates of wages for the
same work or work of similar nature. [Circular No. 184/718/Stat/2RW/44/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

powerlooms

Jan 25, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of powerlooms employing ten or more persons. These rates will be effective for the period

from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages
(Rs.)) Zone A(Rs.) Zone B (Rs.) Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00)
Semi-skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00
(Daily 358.00) A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
rates of wages include the wages for weekly day of rest. The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. The men and women employees shall get the same rates of
wages for the same work or work of similar nature. [Circular No. 195/Stat/2RW/38/94/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

private hospitals for year 2021

Jan 25, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 31, 2020 has fixed the minimum rates of wages in the
employment of private hospitals and research centres not carried on by Government or local authorities.
These rates will be effective for the period from January 01, 2021 to June 30, 2021. Categories of
Employees Monthly Minimum Rates of Wages (Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled 8,779.00
(Daily 338.00) 7,691.00 (Daily 296.00) Semi-skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00)
Skilled 10,624.00 (Daily 409.00) 9,304.00 (Daily 358.00) Highly Skilled 11,686.00 (Daily 449.00)
10,236.00 (Daily 394.00) The classification of employees is as follows: Unskilled workers: Helper, Cleaner,
Ward Boy, Ward Assistant, Ayah, Attendant Durwan, Peon, Security Guard, House Keeping Assistant, Blood
Collector, Male nursing Attendant, Male Medical Assistant, Trained Ayah, Receptionist, Assistant cook,
Typist, Plumber, MGPS. Semi-skilled workers: Lab Assistant, Blood collector, Male nursing attendant, Male
medical Assistant, Trained Ayah, Receptionist, Assistant Cook, Typist, Plumber, MGPS. Skilled workers:
Nurse, O.T. Assistant, Technician, X-Ray Technician, C.T. Scan Technician, MRI Technician, Laboratory
Technician, Dental Technician, Medical Record keeper, Supervisor, Clerk, Cashier, Accountant, Cook,
Pharmacist. Highly Skilled workers: Senior Nurse, Pathologist, Matron, Dietician, Biochemist, Radiologist,
Administrative Executive, Sales and Marketing Executive. A normal working day shall consist of eight and
half hours of work including interval for half-an-hour for rest. One day in any period of 7 days shall be the day
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of weekly rest. Further, the minimum rates of wages include the wages for weekly day of rest. The minimum
rates of wages are applicable to employees employed by contractors also. For disabled persons minimum
rates of wages shall be same as payable to the workers of appropriate category. The men and women
employees shall get the same rates of wages for the same work or work of similar nature. [Circular No.
197/Stat/RW/84/354/2003/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

Fishery

Jan 25, 2021 | West Bengal | Labour

The Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of Fishery. These rates will be effective for the period from January 01, 2021 to June 30, 2021.
Categories of Employees Monthly Minimum Rates of Wages (Rs.) Adult Workers 6,768.00 (Daily 260.00) m

A normal working day shall consist of eight and half hours of work including interval for half-an-hour for rest.

m One day in any period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages
include the wages for weekly day of rest. m The minimum rates of wages are applicable to employees
employed by contractors also. For disabled persons minimum rates of wages shall be same as payable to the
workers of appropriate category. m The men and women employees shall get the same rates of wages for
the same work or work of similar nature. [Circular No. 167/Stat/2RW/51/2002/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

malls and multiplexes for Year 2021

Jan 25, 2021 | West Bengal | Labour

The Labour Department of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of malls, multiplexes, department of store and mega stores. These rates will be effective for the
period from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of
Wages (Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00)
Semi-skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00
(Daily 358.00) Highly Skilled 11,686.00 (Daily 449.00) 10,236.00 (Daily 394.00) «The classification of
employees is as follows: i.Unskilled workers: Peon, cleaner, sweeper, security guard, house keeping staff,
washer man ii.Semi-skilled workers: Counter Sales personnel, assistant store keeper, launder, junior or
assistant clerk. iii.Skilled workers: Engineering Assistant or Supervisor, clerk, office assistant, accountant,
cashier. iv.Highly skilled workers: Office supervisor/Administrator, senior clerk, checker, production manager
A normal working day shall consist of eight and half hours of work including interval for half-an-hour for rest.
*One day in any period of 7 days shall be the day of weekly rest. Further, the minimum rates of wages
include the wages for weekly day of rest. *The minimum rates of wages are applicable to employees
employed by contractors also. For disabled persons minimum rates of wages shall be same as payable to the
workers of appropriate category. *The men and women employees shall get the same rates of wages for the
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same work or work of similar nature. [Circular No. 187/705/Stat/2RW/31/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

non-banking institutions for Year 2021

Jan 25, 2021 | West Bengal | Labour

The State Government of West Bengal on December 31, 2020 has fixed the minimum rates of wages in the
employment of non-banking private financial institutions. These rates will be effective for the period

from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages
(Rs.) Zone A (Rs.) Zone B (Rs.) Unskilled 8,779.00 (Daily 338.00) 7,691.00 (Daily 296.00)
Semi-skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00
(Daily 358.00) Highly Skilled 11,686.00 (Daily 449.00) 10,236.00 (Daily 394.00) The classification of
employees are as follows: i.Unskilled workers: Office boy, peon, cleaner, sweeper, security guard
ii.Semi-skilled workers: Duftry iii.Skilled workers: Clerk, Executive OIC, Junior Executive, Accountant,
Computer Operator. iv.Highly skilled workers: Manager, Senior Executive *A normal working day shall consist
of eight and half hours of work including interval for half-an-hour for rest. «One day in any period of 7 days
shall be the day of weekly rest. Further, the minimum rates of wages include the wages for weekly day of
rest. *The minimum rates of wages are applicable to employees employed by contractors also. For disabled
persons minimum rates of wages shall be same as pay able to the workers of ppropriate category. *The men
and women employees shall get the same rates of wages for the same work or work of similar nature.
[Circular No. 188/715/Stat/2RW/41/2016/LCS/JLC]

View the Document

Government of West Bengal fixes the minimum rates of wages in the employment of

powerlooms employing less than ten persons for year 2021

Jan 25, 2021 | West Bengal | Labour

The West Bengal Labour Department on December 30, 2020 has fixed the minimum rates of wages in the
employment of powerlooms employing less than ten persons. These rates will be effective for the period
from January 01, 2021 to June 30, 2021. Categories of Employees Monthly Minimum Rates of Wages
(Rs.) Zone A(Rs.) Zone B (Rs.) Unskilled 8,780.00 (Daily 338.00) 7,691.00 (Daily 296.00)
Semi-skilled 9,658.00 (Daily 371.00) 8,458.00 (Daily 325.00) Skilled 10,624.00 (Daily 409.00) 9,304.00
(Daily 358.00) A normal working day shall consist of eight and half hours of work including interval for
half-an-hour for rest. One day in any period of 7 days shall be the day of weekly rest. Further, the minimum
rates of wages include the wages for weekly day of rest. The minimum rates of wages are applicable to
employees employed by contractors also. For disabled persons minimum rates of wages shall be same as
payable to the workers of appropriate category. The men and women employees shall get the same rates of
wages for the same work or work of similar nature. [Circular No. 194/Stat/2RW/38/94/LCS/JLC]

View the Document
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